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GEORGE GROUP MANAGEMENT SERVICES

ATTENTION: DANI BANTJES

Dear Dani

It takes real courage for someone to speak up against wrongdoing or unethical activity in the workplace. Whistleblowers often put 
their careers, relationships, and personal well-being at risk to expose issues like fraud, corruption, misconduct, or safety violations 
that could harm the organisation, its people, or the public. Research and real-world examples consistently show that these 
individuals act with integrity and moral courage. They're not “troublemakers”, but essential defenders of ethics, accountability, 
and transparency. By coming forward, they help prevent larger problems, reduce risks, and foster a healthier culture where doing 
the right thing is valued.

However, even the most principled employees may hesitate due to fear of retaliation, doubt about whether their report will be 
taken seriously or, uncertainty about the process. This is why providing an independent, anonymous, and safe reporting channel 
is so powerful. Anonymity lowers the barriers and reassures people that their identity will be protected, allowing them to report 
concerns without fear. 

Whistle Blowers reporting channels build even greater trust, as they signal that the organisation prioritises addressing issues over 
identifying the reporter. Studies show that anonymous options significantly increase reporting rates, leading to earlier detection 
of problems, reduced fraud losses and stronger compliance.

For any whistleblower programme to succeed though, awareness and education are non-negotiable. Employees need clear 
knowledge of:

• How the Whistle Blowers service works (e.g., submission methods, two-way communication, follow-up processes).
• The strong protections in place (true anonymity, no retaliation policies).
• Why speaking up matters and how reports lead to positive outcomes.

Without this communication, even the best platform can remain underused. People simply won't trust or know how to engage 
with it. Building that trust requires consistent messaging from leadership, regular training, posters, intranet updates, and real 
examples of how concerns have been handled effectively. 

That's where our Whistle Blowers platform stands out. We provide all the tools needed not just for setup, but for a full 
implementation campaign and ongoing awareness efforts. This includes customisable materials (e.g., training modules, posters, 
email templates, intranet content), guidance on launch communications, best-practice strategies for sustained education, and 
analytics to measure engagement and refine the program over time. 

We help you create a “speak-up” culture where employees feel empowered, informed, and confident that their anonymity is 
genuinely safeguarded.

In short, investing in this isn't just about compliance, it's about demonstrating leadership commitment to ethics, protecting 
your organisation from risks, and supporting the courageous individuals who help keep it strong. 

We're here to make the rollout seamless and effective so the programme delivers real value from day one and beyond. 

Kind  Regards,

2 SEPTEMBER 2026

INTRODUCTION

Dale Horne 
Managing Director

SUPPORTING ORGANISATIONS IN BUILDING A STRONG SPEAK-UP CULTURE IN OVER 65 COUNTRIES AND SIX CONTINENTS
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AWARENESS PROMOTION PRODUCT RANGE

Capture the attention of your employees and keep your ethics hotline and contact details top of mind with our wide range of 
awareness promotion items. 

Our clients like to distribute these widely at the time of the systems launch and at implementation sessions.

An awareness promotion item is a valuable inclusion in the induction pack received by your new recruits, together with your ethics and 
whistleblowing  policy.

In a world experiencing information overload, your investment in awareness promotion items grabs attention and increases the 
likelihood of positive action. When these items are easily found at your workplace, employees cannot claim that they did not know 
about the hotline.

Many of our awareness promotion items support another important objective - communicating the details of your hotline to third 
parties. Suppliers and customers need to know that you want to hear about unethical conduct in your organisation - these are 
stakeholders with important insights to share with you.

From key rings to USB sticks, pamphlets to lanyards, vehicle stickers to whistles, our wide range of physical products is supported by 
electronic mail shots, email footers and screensavers.

See below the options available and pricing. Electronic samples are available upon request.

THE WHISTLE BLOWERS AWARENESS POSTER SERIES

High-impact visual material placed in prominent positions throughout your organisation is a practical and powerful demonstration of 
management support for your ethics hotline.

The Whistle Blowers poster series not only provides your hotline's contact information - each poster conveys a motivational message 
that promotes a “speak up culture” in your organisation. The core messages contained in our posters are based on global research into 
best practices for the encouragement of, rather than deterrence of whistle-blowing.

Our clients typically choose a number of different posters from our range and refresh these regularly in order to maximise impact and 
minimise “familiarity blindless”. By regularly rotating the posters, all customised with your dedicated hotline contact details, you can play 
a valuable role in promoting a speak up culture in your workplace.

Below you will find the current posters available - as you look through them you will identify those that are best suited for your 
workplace.



A5 LEAFLETS 

BRANDED KEY RINGS

BRANDED WHISTLES 

PERSONALISED LANYARD 

BRANDED KNICK PEN 

AWARENESS BUSINESS CARDS 
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POSTER AND PROMOTIONAL ITEM PRICING

Please find below our current price list for posters and promotional awareness materials. All prices include customisation with your 
unique hotline contact details.

The prices shown are based on the smallest order quantities. Larger quantities attract a lower price per item. 

Exact pricing will be confirmed once we receive your required quantities, and a formal quotation will then be provided.

Let us know your requirements and we will prepare an accurate quote for you.

We hope you are inspired by the powerful communication products we offer in support of your goal of promoting awareness and 
confidence in your ethics hotline. Our product range and the associated prices change from time to time, and the terms attached to this 
proposal are as follows: 

• This quotation excludes VAT and is valid for 21 days from the date hereof;
• Whistle Blowers can adjust the above-mentioned specifications should the client require specific sizes that are not mentioned

above;
• Courier costs for delivery of marketing material are for the client’s account;
• Client requesting changes to our standard designs, wording or colours may incur a design fee.

*Any items not listed here can be sourced and supplied upon request.

EMAIL FOOTER 

INTRODUCTION EMAILER 

AWARENESS SCREENSAVER 

VINYL TELEPHONE STICKERS 

VINYL VEHICLE STICKERS 

VINYL ACCESS CARD / LAPTOP STICKERS 

A3 LAMINATED POSTERS R45.00 each 

A4 LAMINATED POSTERS R40.00 each 

R12.00 each 

R15.00 each - min 100 units

R9.00 each - min 100 units

R25.00 each - min 100 units

R20.00 each  - min 50 units

R8.00 each - min 100 units

Free of charge

Free of charge

Free of charge

R2.50 each - min 100 units 

R18.00 each

R6.00 each 

PULL UP BANNERS R1 950.00 each 



IMPLEMENTATION PRICING

MILEAGE 

PER PRESENTER PER 60 MINUTE SESSION 

PER PRESENTER PER DAY (MAX 4 SESSIONS) 

TRAVEL TIME OUTSIDE OF MAJOR CENTRES 

R 6.50 per km 

R 850.00 per hour 

Face-to-face- R 3 000.00  | Online- R 2 450.00 

Face-to-face - R12 000.00 | Online - R9 800.00 
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WHISTLE BLOWERS ETHICS HOTLINE IMPLEMENTATION TRAINING

The launch of your ethics hotline is a unique opportunity to ensure that all your employees receive a consistent message – one 
that provides expert information, advice and insight while reinforcing the commitment of your senior leadership to the importance 
of the service. This is why our Implementation Training service plays such a pivotal role in the successful roll-out of your new system. 

With live training presentations offered in isiZulu, English and South Sesotho, your employees will have the benefit of hearing 
directly from and questioning an expert Whistle Blowers Ethics Trainer who has invaluable experience in the handling of 
employees’ queries, fears and misconceptions. 

You may also consider inviting your key suppliers and other important stakeholders to Implementation Training sessions. Research shows 
that, after employees, suppliers are the second largest source of tip-offs leading to the detection of fraudulent wrongdoing. This is why 
we are regularly invited to present our training at supplier days. 

NOTE:

• Online sessions are limited to a maximum of 75 attendees. Should a larger sessions be a requirement, this will be quoted on at
the time of booking.

• Trainers work out of our Durban offices. Additional travel and accommodation expenses required will be for the client’s
account. This will be discussed with the client and quoted prior to booking.



IMPLEMENTATION PRICING

USB Option - includes 2 languages of your choice

24 month licence - cost on applicationE-Learning Option - delivered in requested format

R 24 000.00 per set  
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THE “KNOW YOUR ETHICS HOTLINE” INDUCTION PROGRAMME PACK 

Our “Know Your Ethics Hotline” Induction Programme Pack makes it possible for you to promote employee awareness, 
understanding of, and confidence in the ethics hotline on an independent basis. 

While our live training presentations are excellent for group sessions, if you have employees on numerous sites or need to carry out 
induction for new recruits regularly, you will find the Induction Programme Pack a valuable additional resource. 

The Induction Programme Pack includes the 18-minute “Know Your Ethics Hotline” video, available in Afrikaans, English, French, 
isiXhosa, isiZulu, Portuguese and South Sesotho for showing at employee gatherings or hosting on your intranet or learning 
management system. This not only means that you can reach every employee on entry to the organisation, but that any 
employee considering making a report can revisit the material on a ‘”Just- in-time” basis – perhaps months or years after their 
original induction. 

The Programme includes supplementary information in an easy-reference ‘Frequently Asked Questions’ slidedoc format, a quiz for 
pen-and-paper or online administration, and an editable induction programme certificate for you to issue to employees. Storing the 
completed quizzes on employee files serves as valuable evidence of successful induction, while the completion certificates promote 
employee commitment to their obligation to speak up. 

Not only will the Induction Programme Pack encourage your employees to speak up in the face of ethical wrongdoing in your 
workplace, it will support and complement the work of your HR, compliance and audit specialists. 

The Induction Programme Pack is available in various formats to suit your needs, including e-learning options with pricing on 
application. The standard pack includes 2 videos in your choice of the following languages; Afrikaans, English, French, isiXhosa, 
isiZulu, Portuguese and South Sesotho. Additional languages can be quoted separately.
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